DIRECT REIMBURSEMENT FACT SHEET

Direct Reimbursement is an innovative approach to any employee benefits

What is a Direct Reimbursement Plan?

Direct Reimbursement is a strategy that allows employers to provide benefits for employees without or
limited insurance company involvement. Patients pay their portion for treatment on a fee-for-service
discounted basis. The employer then reimburses the employee for all (or a portion of expenses) up to an
annual maximum allowance. Direct Reimbursement plans can be used in combination with fully insured, self
insured, partially self insured programs and capped at specified dollar amounts.

DR is Simple

Direct Reimbursement is simple to use and easy to understand. Employees can receive treatment from a
network or non-network provider they choose and can use their benefit allowance on the treatment that they
and their medical / dental provider feel best meets their needs. Because insurance overhead and profits are
eliminated, the concept is extremely cost-effective. Employers report savings of 20 percent, 40 percent and
even 60 percent.

Aegis can help introduce you to the Direct Reimbursement strategies. It's easy. Just keep copies of our
informational brochure in your office. Share the information with those who are decision-makers at work.
Recommend that they consider Direct Reimbursement and Aegis Administrative Services Inc.when they
review their employee benefit package. Tell them that Direct Reimbursement allows them to provide quality,
cost-effective benefits, without sacrificing the potential elimination of benefits.

For More Information or if you have any questions please contact us at 888-881-2307 x 324 or email us at
info@aegisadmin.com
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